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This research was conducted to know whether organization of communication and 
organization of culture had influence toward working motivation of kindergarten 
teacher in Guguak Lima Puluh Kota regency. This research aimed 1) to know the 
influence of organization of communication toward working motivation of 
kindergarten teacher in Guguak, 2) to know the influence of organization of 
culture toward working motivation of kindergarten teacher in Guguak, 3) to know 
the influence of organization of communication and organization of culture 
simultaneously toward working motivation of kindergarten teacher in Guguak. 
The subject of this research were 50 kindergarten teacher in Guguak. This 
research used quantitative method. The collecting data was conducted by 
surveying and the instrument was questionnaire. The collecting data was 
conducted for two months, march to April 2016. The data was analyzed by using 
multiple tinier regression, R test, T test, and F test. The result of this research 
showed that 1) organization of communication had positive influence toward 
working motivation of kindergarten teaching Guguak, Lima Puluh Kota regency, 
2) partially, organization of culture had influence toward working motivation of 
kindergarten teacher in Guguak, Lima Puluh Kota regency, 3) simultaneously, 
organization of communication and organization of culture had influence toward 
working motivation of kindergarten teacher in Guguak, Lima Puluh Kota regency. 
This research recommended three things, the first, there was achievement level of 
respondent (TCR) at variable of organization of communication, it was 82, 7 %. It 
meaned that organization of communication of kindergarten teacher was good. 
The second, there was achievement level of respondent at variable of organization 
of culture, it was 85,86%. It meaned that organization of culture of kindergarten 
teacher was good. The third, there was achievement level of respondent at 
variable of working motivation, it was 84,72%. It meaned that working motivation 
of kindergarten teacher in Guguak was good. This research proved that 
organization of communication had positive influence toward working 
motivation, partially organization of culture had influence toward working 
motivation, and simultaneously organization of culture and organization of 
communication had influence toward working motivation of kindergarten teacher 
in Guguak, Lima Puluh Kota regency. 
Keywords: organization of communication, organization of culture, working 
motivation 
ABSTRAK 
PENGARUH KOMUNIKASI ORGANISASI DAN BUDAY A ORGANISASI 
TERHADAP MOTVASI KERJA GURU TAMAN KANAK-KANAK (TK) 





Penelitian ini dilakukan untuk mengetahui apakah komunikasi organisasi dan 
budaya organisasi berpengaruh terhadap motivasi kerja guru Taman Kanak-kanak 
(TK) di Kecamatan Guguak Kabupaten Lima Puluh Kota. Tujuan penelitian ini 
adalah untuk: (1) mengetahui pengaruh komunikasi organisasi terhadap motivasi 
kerja guru TK di Kecamatan Guguak Kabupaten Lima Puluh Kota; (2) 
mengetahui pengaruh budaya organisasi terhadap motivasi kerja guru TK di 
Kecamatan Guguak Kabupaten Lima Puluh Kota; (3) mengetahui pengaruh 
komunikasi organisasi dan budaya organisasi secara simultan terhadap motivasi 
kerja guru TK di Kecamatan Guguak Kabupaten Lima Puluh Kota. Subyek 
penelitian adalah 50 guru TK di Kecamatan Guguak Kabupaten Lima Puluh 
Kota. Penelitian menggunakan metode kuantitatif. Pengumpulan data dilakukan 
dengan survey. Instrumen yang digunakan berbentuk kuesioner. Pengumpulan 
data dilaksanakan selama 2 bulan yaitu antara bulan Maret 2016 sampai dengan 
akhir April 2016. Data dianalisis menggunakan regresi linear berganda, uji R, uji t 
dan uji F. Hasil penelitian ini menunjukkan bahwa: (1) komunikasi organisasi 
berpengaruh secara positifterhadap motivasi kerja guru TK di Kecamatan Guguak 
Kabupaten Lima Puluh Kota; (2) budaya organisasi berpengaruh secara persial 
terhadap motivasi kerja guru TK di Kecamatan Guguak Kabupaten Lima Puluh 
Kota; (3) komunikasi organisasi dan budaya organisasi berpengaruh secara 
simultan terhadap motivasi kerja guru TK di Kecamatan Guguak Kabupaten Lima 
Puluh Kota. Penelitian ini merekomendasikan tiga hal. Pertama, terdapat Tingkat 
Capaian Responden (TCR) pada variabel Komunikasi Organisasi sebesar 82, 7%, 
artinya komunikasi organisasi guru TK di Kecamatan Guguak memiliki kategori 
baik. Kedua, terdapat Tingkat Capaian Responden untuk variabel Budaya 
Organisasi sebesar 85,86%, artinya budaya organisasi guru TK di Kecamatan 
Guguak berkategori baik. Ketiga, terdapat Tingkat Capaian Responden pada 
variabel Motivasi Kerja sebesar 84, 72%, artinya motivasi kerja guru TK di 
Kecamatan Guguak Kabupaten Lima Puluh Kota bemilai baik. Penelitian ini 
membuktikan bahwa komunikasi organisasi berpengaruh secara positif terhadap 
motivasi kerja, budaya organisasi berpengaruh secara persial terhadap motivasi 
kerja, dan komunikasi organisasi dan budaya organisasi berpengaruh secara 
simultan terhadap motivasi kerja guru TK di Kecamatan Guguak Kabupaten Lima 
Puluh Kota. 
Kata Kunci: Komunikasi Organisasi, Budaya Organisasi, dan Motivasi Kerja 
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